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¨ “Unexplained” Wage Gap

� Undervaluing Women 

� Undervaluing Women’s Work

¨ Pay Equity Legislation



Av.  hourly wage    No. employees
Oct. 2004              (thousands)

Men $ 16.59 162.9 

Gender-based Wage Gap

Men $ 16.59 162.9 

Women $ 14.28 155.5 

$ 2.31 hourly wage gap

New Brunswick



Marie Drolet (2002)
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$ 2.31 / hour gender wage gap

x  .39
------------

$ 0.90 / hour “unexplained”

Why?

Systemic sex discrimination.



SYSTEMIC DISCRIMINATIION

. . . occurs when groups of people are 
excludedfrom the workplace for reasons    
not related to job requirements. 

A systemic problem exists if a barrier or A systemic problem exists if a barrier or 
obstacle to participation in an organization  
affects  certain members in a 
disproportionately negativeway not 
clearly related to employment requirements. 



¨ Sex 
Either of two divisions, male and female, 
by which organisms are distinguished with 
reference to the reproductive functions 
(i.e.,biological differencesbetween 
women and men)

¨ Gender
The quality of being of the male or female 
sex;  the broader cultural meaning
associated with being born biologically 
female or male



Sexism 
Noun. Etymology: 1sex + -ism (as in racism)

¨ 1: prejudice or discrimination based on 
sex; especially: discrimination against 
womenwomen

¨ 2: behavior, conditions, or attitudes that 
foster stereotypes of social roles based 
on sex



Undervaluing Women

¨ Religion

¨ Education

¨ Politics

¨ Culture



The Second Sex?

“So God created man in his own image, 
in the image of God created he him; 
male and femalecreated he them.”          

Genesis 1:27

“But for Adam there was not found an “But for Adam there was not found an 
help meetfor him. And the Lord God 
caused a deep sleep to fall upon Adam . 
. . and he took one of his ribs . . .And 
the rib . . . made he a woman.   

2:20-22



Canada’s First 
Anglophone
University

� 1785

Loyalists petition for  “a College . . . where 

Youth may receive a virtuous Education.”

King’s College /  UNB



18821882Acadia’s President maintains that women
are incapable of vigorous intellectual work and 
therefore their presence in college would tend to 
lower the standard.

19911991In a survey at UNB’s Faculty of Law, 
women  report attwice the frequency of men 
feeling that they are taken less seriouslyby 
professors because of their sex.



Distribution of CRC’s by Gender

2004/11/15



Human Rights Complaint

CRC Program

2003

CRC Program



Intervention Is Required
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What’s wrong with this picture?

UN Millennium Summit, 2000



Women in Government / Canada

� Cabinet 11/39 28%

� Senate 35/105 33%� Senate 35/105 33%

� Commons 63/301 21%

20042004



Women in Government / NB

� Cabinet 5/18 27.8%

� MLA’s 7/5512.7%

20042004



1 Tommy Douglas
2 Terry Fox
3 Dr. Frederick Banting 
4 Pierre Elliott Trudeau

The Greatest Canadian?The Greatest Canadian?

4 Pierre Elliott Trudeau
5 Don Cherry 
6 David Suzuki
7 Sir John A. Macdonald
8 Wayne Gretzky
9 Lester B. Pearson
10 Alexander Graham Bell



Undervaluing Women’s Work

¨ Unpaid

¨ Underpaid



Work Time

Paid = 3/4 His Time

Unpaid = 2/3 Her Time



'In a world without women, 
what would men become?' 

'Scarce, ma'am. Mighty scarce.' 'Scarce, ma'am. Mighty scarce.' 

- Mark Twain



Undervalued Work

¨ Anthropologist Margaret Mead once 
noted, there are cultures in which men 
weaveand women fish, and ones in weaveand women fish, and ones in 
which women weave and men fish. But 
in either case, the work that 

women perform is valued less.



� Women’s faculty average earnings as % 
of men’s, all subjects(02) 85.3%

• (1992) 81.2%

Academic Wage Gaps 

� Women librarians average earnings
as % of men’s (00-01) 98.9%

� Women university presidents’ average 
compensation as % of men’s (00-01) 91.6%



Gender-based Analysis

¨ GBA  must lead to remediesto inequality.

- Policy of the Dept. of Justice
on Gender Equality Analysis



New York & Fredericton

Legislate Pay Equity for All

End Discrimination, Now!

World March of Women, 2000



Money,Tuesday, May 27, 2003, p. D

Lord pushed on pay equity
Coalition lobbies premier for his support

TINA DEPKO The Daily GleanerTINA DEPKO The Daily Gleaner

When Premier Bernard Lord arrived at St. Anne Community Centre 
on Monday for the first debate of the election, a group from the 
Coalition for Pay Equity was waiting for him.

Wearing pay equity signs and buttons, the group presented Lord
with a box of 3,500 postcardssigned by New Brunswick residents 
from January through May showing their support for pay equity 
legislation.



News,Saturday, June 26, 2004, p. A3

Weir proposes private sector pay equity law

STEPHEN LLEWELLYN The Daily Gleaner

Laws are instruments that can used to ensure Laws are instruments that can used to ensure 
equity and equality and the rights of all workers in 
this province are respected, said Weir.

"When you are dealing with systemic 
discrimination, voluntary compliance isn't 
going to work," she said.



The Wrong Side of History, Then



Opposed to New Opposed to New 
Pay Equity LawPay Equity Law

The Wrong Side of History, Today



End Discrimination, Now!

Not five years from now.

Justice delayed is justice denied.

Please, Support Bill 77
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